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UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BCARD
CHARGE AGAINST LABOR ORGANIZATION

OR ITS AGENTS

FORM EXEWPT UNDER 44 US.C S

‘DO NOT WRITE IN THIS SPACE

05-CB- 157988

Date ril

d
o%\\\\agﬁ

INSTRUCTIONS: File an cn’gina_l with NLRB Regional Director for the region in which the allegeg "l_._m_fair labo_(__placli‘cg:.j occurred or vig 996"4"]"’.9‘

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

" a Name
National Associations of Special Police and Security Officers (NASPSQ)

(b) (6), (b) (7)(C)

b. Union Represerntative to contact

? ¢. Address (Street, city, state. and ZIF cocle) d. Tel No. e, Cell No.

840 First Street NE 202-625-83086 () (6), (b) (7)(C)

e f Fax No. q. & Mail

| Third Floor e (b) (6), (b) (7)(C)
202-248-4395

' Washington, DC 20002

I i1. The above-named organization(s} o its agents has (have) engaged in and is {arejengaging in-unfair lahor practices within the meaning of section 8(b),
subsection(s) (fist subsections) 83  ~ "~ N

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are uniair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

of the National Labor Relations Act, and these unfair labor practices

2. Basis cf the Charge {set forth @ clear and concise statement of the facts constituting the alleged unfair labor practices;

- Refusal to bargain in good faith. On Tuesday, August 11, 2016 at 10:00am we had a meeting scheduied to negotiate the

| economics of a current CBA. This charge against the union is for creating and allowing others on the union side of the table

. unprovoked by any of the empioyer representatives.

to create a hostile environment by accusing the employer representatives of racial bias, holding the door so we would leave
and shouting to employer representative to go back to Virginia as we left the conference room. This conduct was

f
3

© 3. Name of Empioyer 4a, Tel No. b. Cell No.
- American Security Programs 703-834-8900
I ¢. Fax No. d. e-Mail

E

|

703-834-8847

iroebm@securamernicailc.com
slakoon@securamericallc com

1

5. Location of plant invelved (street, city, state and ZIP code)

385 and 375 E Street
Washingten, DC

6. Employer representative to contact
Sandy LaBoon and/ar
Jeff Roghm

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

| Office Building Security Services 50
i 1C. Full name of party filing charge 11a. Tel. No. b. Cell Ne.
' 703-834-8500 ‘
c. Fax No. - d. e-Mail

Ame ricon Security Pro 3rams

11. Address of party filing charge (street, city. state and ZIP code.)

1881 Campus Commons Drive Ste 105
Reston VA 20191

703-834-8947

I |

declare that | have read the abeve _pgg/e and hat the slatements theren are true 1 the pest cf my knowledye and belief.
i .

8y ot i or s

2. DECLARATION

Director, Human Resources

Tel. N

0.
703-834-8300

Cell No.

1881 Campus Commons Drive Ste 105

Address Reston, VA 20191

signature of r epre‘sjnrative’ or paistn making charge) (Printhype name and title or office, If any)

Fax N

0.
703-834-8947

(date; 08-11-2015

e-Mail jrochm@securamericalic.com
siaboon@securamericalic.com

" WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Slicitation of the information on this form is authorized by the National L.abor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair fabor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13. 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRE s voluntary; however, faiture to supply the information will cause
the NLR3 to decline to invcke ifs processes.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER Il Agency Website: www.nirb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

October 30, 2015

(b) (6), (b) (7)(C)

National Association of Special Police and
Security Officers (NASPSO)

840 First Street, N.E.. 3" Floor
Washington, DC 20002

Re: National Association of Special Police and
Security Officers (NASPSO) (American
Security Programs)

Case 05-CB-157988

Dear (b) (6). (b) (7)C)B

This 1s to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Choxley L. Posner

Charles L. Posner
Regional Director

SEN(b) (6), (b) (7)(C)

American Security Programs
1881 Campus Commons Drive, Suite 105
Reston, VA 20191
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Caae Date filed
CHARGE AGAINST LABOR ORGANIZATION 05-CB-158040 August 14, 2015
OR ITS AGENTS

INSTRUCTIONS: File an original of this chiarge with the NLR8 Regional Director of the region in whileh the alleged unfail fabor practice
oceurred or [s occurring.

1. LABOR ORGANIZATION CR ITS AGENTS AGAINST WHICH CHARCE IS BROUGHT
a. Name 0 presentative to Contact

Security Police and Fire Professional America (SPFPA),
Local 555

c, Address d,. Tel. No, e, Cell No.
2701 Patapsco Ave. Baltimore, MD 21230 301-661-3439 :
f. Fax No, g. e-Mail

h. The above-named labor organization or its agents have enpaged in and are engaging in unfair labor practices within the mear:ing of section
8(b), {1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfalr practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth e clear and.conrcise statement of the facts constituting the alleged unfsir iabor practices)

Since about [ 2015 the above-named labor organization has restrained and coerced employees
by refusing to process the grievance of [QXQNOIWS] regarding the Employer’s failure to pay wages as
described in the collective bargaining agreement for arbitrary or discriminatory reasons or in bad faith,

3. Name of Employer 43. Tel. No. 4b. Cell No.
Security Walls 240-613-6946

4c. Fax No. 4d. e-Mazll
5. Locatlon of Piant involved (strest, city, state, and Z/F cods) 6. Employer representative to contact
5000 Ellin Road, New Camrollton, MD 20706 Elaine Foster
7. Type of Establishment (factory. mine, wiiofesaler) B, Princlpal product or service 9. Number of Woiicers employed
Federal Office Building Secunity Services 40
10. Full name of party filing charge 112a. Tel. No. 11b. Cell No.
OIONOIN®] An Individual (b) (6). (b) (7)(C)

11c. Fax No, d_o.Ma

(b) (6), (b) (7)(C)

11. Address of party flling charge (street, city, stete. and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

( b ) ( 6 ) ) (b ) (7 )(C ) charge and that the statements thereln are true to the best of my knowledge nnd bellef.

Tel No,
An Individual (b) (6), (b) (7)(C) |
Printtype name and title or office, if any Cell No,
A Date: Fax No.
(b) (6), (b) (7)(C) 8(/ e / 15 [
{ I

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODR, TITLE %, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the informalion on this form is avthorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 ef seq. The principal usc 1.4 the information is to

assist the Nationa] Labor Relations Board (NLRB) in processing unfawr labor practice and related procecdings or litigation. The routine uscs for th information are fully

act forth in the Federal Register. 71 Fed. Reg. 7494243 (Dec. 13, 2006), The NLRE will further explain thesc uscs spon tequest. Diaclosurce of this informstd

NLRB is volumtary: howcver, failure to supply the information will cause the NURB to decline to invoke s procosses. "W

AUG-14-2015 12:58 3815682593 98~ P.o1



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

October 28, 2015
(b) (6), (b) (7)(C)

Security, Police and Fire Professionals of
America (SPFPA), Local 555

2701 Patapsco Avenue, Suite 107
Baltimore, MD 21230

Re: Security Police and Fire Professionals of
America (SPFPA), Local 555
(Security Walls)
Case 05-CB-158040

Dear RIGHQIUS -

This 1s to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Charles L. Posmer

Charles L. Posner
Regional Director

CC:




_,‘ . #UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
= NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION -

OR ITS AGENTS O5-CH- 159034 glag|ts

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Representative to Contact

(b) (6), (b) (7)(C)

a. Name
International Union, Security Police and Fire

Professionals of America (SPFPA), Local 451

c. Address d. Tel. No. e.Cell No.

4700 Huntington Ave. 757-472-6754 '

Newport News, VA 23607 f. Fax No. 9. e-Mail
757-244-4662

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair iabor practices)

Since on or about the past six menths, the above-named Labor Organization, by its officers, agents and
representatives, restrained and coerced the employees of Huntington Ingalls, Inc., Newport News
Shipbuilding in the exercise of the rights guaranteed in Section 7 of the Act by failing to fairly represent

i discharge and for notifying il
2015, that the Union would not take the grievance to arbitration.

4a. Tel. No.
757-688-2587

3. Name of Employer 4b. Cell No.

Huntington Ingalls, Inc., Newport News Shipbuilding

4d. e-Mail

4c¢. Fax No.

757-380-7800

6. Employer representative to contact

Chris Hoyer, Human Resources
9. Number of Workers employed

5. Location of Plant involved (street, city, state, and ZIP code)

4101 Washington Avenue, Newport News, VA 23607

7. Type of Establishment (factory. mine, wholesaler)

8. Principal product or service

Government contractor Naval ships 15,000
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
9 O D

iP code)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (8), (b) (7)(C) g oG
individual N (6) (b
Print/type name and title or Fax No.
office, if any)

Address: Date: e-Mai

(b) (6). (b) (7)(C) oe//y/zalj’ b) (6), (b

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29'U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

November 24, 2015

Re: International Union, Security Police and Fire
Professionals of America (SPFPA), Local 451
(Huntington Ingalls, Inc.,

Newport News Shipbuilding)
Case 05-CB-159034

Dear (b) (6). (b) (7)(C)I

We have carefully investigated and considered your charge that International Union,
Security Police and Fire Professionals of America (SPFPA), Local 451 has violated the National
Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have concluded that further
proceedings are not warranted and I am dismissing the charge for the following reasons.

The charge alleges the Union violated Section 8(b)(1)(A) of the Act by failing to fairly
represent you in a grievance against your employer concerning your discharge and for notifying
you, on or aboutw 2015, that it would not take the grievance to arbitration.

It 1s well established that a union owes employees a duty of fair representation with
regard to disputes arising with an employer. A union is afforded a wide range of reasonableness
in carrying out this duty. Thus, absent a showing that its decision was based on arbitrary,
urelevant or discriminatory considerations, the mere failure of a union to process a grievance
through all steps or to arbitration is not unlawful. See Vaca v. Sipes, 386 U.S. 171 (1967); Ford
Motor Co. v. Huffman, 345 U.S. 330 (1953).

The evidence gathered during the investigation of the charge showed that the Union
processed the grievance through step 3 of the grievance and arbitration procedure and the
employer denied the grievance at each step. At step 3, international representatives of the Union
reviewed the facts and evidence and determined the grievance lacked merit to go to
arbitration. The evidence was insufficient to show that the Union’s decision to not take the
grievance to arbitration was based on arbitrary, nrelevant or discriminatory
consideration. Rather, the Union based its decision on its analysis of the merits of the grievance.
Accordingly, further proceedings are not warranted and I am refusing to issue complaint on this
charge.



International Union, Security Police and Fire -2 - November 24, 2015
Professionals of America (SPFPA), Local

451 (Huntington Ingalls, Inc., Newport

News Shipbuilding)

Case 05-CB-159034

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street SE, Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on December 8, 2015. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than December 7, 2015. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before December 8, 2015. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after December 8, 2015, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.



International Union, Security Police and Fire -3 - November 24, 2015
Professionals of America (SPFPA), Local

451 (Huntington Ingalls, Inc., Newport

News Shipbuilding)

Case 05-CB-159034

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Charles L. Posner

Charles L. Posner
Regional Director

Enclosure

cc: Gordon A. Gregory, Esq.
Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727
Detroit, M1 48226-2893

(b) (6), (b) (7)(C)

International Union, Security Police and
Fire Professionals of America (SPFPA),
Local 451

4700 Huntington Avenue

Newport News, VA 23607-2525

Mr. Chris Hoyer

Human Resources

Huntington Ingalls, Inc., Newport News
Shipbuilding

4101 Washington Avenue

Newport News, VA 23607



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

January 4, 2016

(b) (6), (b) (7)(C)

Re: International Union, Security Police and
Fire Professionals of America (SPFPA),
Local 451 (Huntington Ingalls, Inc.,
Newport News Shipbuilding)
Case 05-CB-159034

Dear (b) (6). (b) (7)(C)

This office has carefully considered the appeal from the Regional Director's refusal to
1ssue complaint. We agree with the Regional Director’s decision and deny the appeal
substantially for the reasons in the Regional Director’s letter of November 24, 2015.

You have alleged that the Union violated the National Labor Relations Act when it did
not process your discharge grievance further. Our review did not disclose that the Union
violated the Act. In this regard, unions are afforded wide discretion under the Act in the
processing of grievances. We do not issue a complaint against a union's decision to decline to
process a grievance further unless the decision was based on arbitrary or discriminatory
considerations. Further, a grievant does not have an absolute right to have his grievance
processed to arbitration.

Our review disclosed that the Union processed a grievance on your behalf through the
first few steps of the grievance process. The Union reviewed the Employer’s evidence
pertaining to the discharge, including witness testimony and a surveillance video. The Union
subsequently determined not to process the grievance further because of its good faith belief that
the grievance would not be successful. Our review did not disclose that the Union relied on
unlawful considerations when it made this determination.



International Union, Security Police and Fire
Professionals of America (SPFPA), Local
451 (Huntington Ingalls, Inc., Newport

News Shipbuilding)
Case 05-CB-159034

CC:

cl

Consequently, there is no basis to issue a complaint in this matter because the Union did
not violate the Act.

By:

CHARLES L. POSNER

REGIONAL DIRECTOR

NATIONAL LABOR RELATIONS
BOARD

BANK OF AMERICA CENTER,
TOWER Il

100 S CHARLES ST STE 600

BALTIMORE, MD 21201

(b) (6), (b) (7)(C)

INTERNATIONAL UNION, SECURITY
POLICE AND FIRE PROFESSIONALS
OF AMERICA (SPFPA), LOCAL 451

4700 HUNTINGTON AVE

NEWPORT NEWS, VA 23607-2525

Sincerely,

Richard F. Griffin, Jr.
General Counsel

Pebch M ‘/ﬁ@

Deborah M.P. Yaffe, Director
Office of Appeals

CHRIS HOYER

HUMAN RESOURCES

HUNTINGTON INGALLS, INC,,
NEWPORT NEWS SHIPBUILDING

4101 WASHINGTON AVE

NEWPORT NEWS, VA 23607

GORDON A. GREGORY, ESQ.

GREGORY, MOORE, JEAKLE
& BROOKS, P.C.

65 CADILLAC SQ STE 3727

DETROIT, MI 48226-2893
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HETIGNAL LABUR RELATIONS DOARD

1 Bat fiiad

"~ CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS

05~ C&-

(89169

| o813 5015

occurred or 18 occurring.

INSTRUCTIONS: File an original of this charge with the NLURB Regional Director of the region in which the allaged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

8. Name

Intemational Union, Security, Police and Fire Professionals of
America (SPFPA) and International Union, Security, Police
and Fire Professlonal of Americe (SPFPA), Local 287

b. Unign Representative to Contact

(b) (6). (b) (7)(C)

c. Address
25510 Kelly Road
Roseville, Ml 48066

d. Tel. No.

e. C
(b) (6), (b) (7)(C)

(5868)772-7250
ext. ]
f. Fax No.

(586)772-9644

Q. o-Mail

h. The abova-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relatlons Act, and lhese unfalr labor practices are unfair practices affecling commerce within
the meaning of the Act, or are unfair practices affecting commarce within the meaning of the Act end the Poslal Reorganization Act.

changes carried out by the employer:
- Paying reduced health & welfare benefits;
- Falling to follow the shift bid; and

2. Basls of the Charge (get forth a clear and concise statement of the facts constiluting the alleged unfair labor practices)

Since about July 1, 2015, the above-named labor organization has restrained and coerced employses by refusing
to represent employees for arbitrary or discriminatory reasons or in bad falth with respect to the following

- Changing the dress code.
3. Name of Employar 43. Tel. No, 4b. Cell No.
The Cogar Group, Ltd. (703)942- (202)676-6870
8118 ext. 116
4c. Fax No. ad. e-Mail
(703)942- gwholean@thecogargroup.com
6185

5. Location of Plent involved (strest, city, state, end ZIP code)
1401 Constitution Avenue, Washington, DC 20230

6. Employer representative to contact
Greg Wholean, Regional Manager

7. Type of Establishment (faclory, mine, wholesater} 8. Principe! product or service 9. Number of Workers employed
Federal building Security Services About 54
10. Fuli name of party filing charge 119. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6). (b) (7)(C)

11. Address of party flling charge (street. cily, state, and ZIP code)
(b) (6). (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements thereln are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C) .
b) (6), (b An Individual (b) (6), (b) (7)(C)
Printlype name and title or offica, if any Cell No.
Address: Date: Fax No.
(b) (6). (b) (7)(C) —
V=

WILLFUL FALSE STATEMENTS ON THIS CHARCE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form i3 authorized by the Netional Labor Relations Act (NERA), 29 U.S.C. § 151 « s¢q. The priocipal usc of the information is to
253ist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceediogs or litigation. The rowtine uses for the information arc fully
set forth jn e Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006), The NLRB will further expiain these uses upon request. Disclosute of this information to the

NLRB ts voluntary; however, faifure to supply the information will cause the NLRB to decline ta invoke its processes.

AUG-31-2015 11:44

(b) (6), (b) (7XC)




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER Il Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

November 24, 2015

Michael J. Akins, Esq.

Gregory, Moore, Jeakle, & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, MI 48226

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA) and
International Union, Security, Police and
Fire Professionals of America (SPFPA),
Local 287 (The Cogar Group, Ltd.)

Case 05-CB-159169

Dear Mr. Akins:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Charles L. Posmer

Charles L. Posner
Regional Director

LS (b) (6), (b) (7)(C)
International Union, Security, Police and
Fire Professionals of America (SPFPA)
and International Union, Security, Police
and Fire Professionals of America
(SPFPA), Local No. 287
25510 Kelly Road
Roseville, MI 48066

Mr. Greg Wholean, Regional Manager
The Cogar Group, Ltd.

1401 Constitution Avenue
Washington, DC 20230



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ~ _ - ,
OR ITS AGENTS O5- (3~ L0503 0ql9919°'5

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact

(b) (6), (b) (7)(C)

International Union, Security, Police and Fire Professionals of
America (SPFPA) and its Amalgamated Local 287
c. Address d. Tel. No e. Cell No.

25510 Kelly Road, (b) (6). (b) (7)(C)

Roseville, Ml 48066 f. Fax No. g. e-Mail
(b) (6), (b) (7)(C)

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about gl 2015, and at all times thereafter, the above-named Labor Organization, by its
officers, agents and representatives, restrained and coerced the employees of Coastal International
Security, namely QIGRBIWIS], in the exercise of the rights guaranteed in Section 7 of the Act, by failing to
represent Jfi§j in appealing i removal from the Government Contract.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Coastal International Security (703) 339 0233

4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
Ronald Reagan Building and international Trade Center Janice Simmons
1300 Pennsylvania Avenue, 6101 Fallard Drive,
Washington DC, 20004 Upper Malboro, MD 20772
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Government Contractor Security services 300
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

11c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
M(b) (6), (b) (7)(C)
(OXORIW®] an |ndividual
(sig ; Print/type name and title or office, if any Cell No.
(b) (6), (b) (7)(C)
Address: Date: ax No.

(b) (6), (b) (7)(C) q, ,5/15 (b) (6), (b) (7)(

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
(b) (6), (b) (7)(C)




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

December 30, 2015

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA) and
its Amalgamated Local 287 (Coastal
International Security)

Case 05-CB-160563

Dear RIQAQUUE .

We have carefully investigated and considered your charge that International Union,
Security, Police and Fire Professionals of America (SPFPA) and its Amalgamated Local 287 has
violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which i1s also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street SE, Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on January 13, 2016. If the appeal 1s filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than January 12, 2016. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the



International Union, Security, Police and -2- December 30, 2015
Fire Professionals of America (SPFPA) and

its Amalgamated Local 287 (Coastal

International Security)

Case 05-CB-160563

appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before January 13, 2016. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to (202)
273-4283, by mail, or by delivery service. The General Counsel will not consider any request
for an extension of time to file an appeal received after January 13, 2016, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Ny A% //Z/

Charles L. Posner
Regional Director

Enclosure

cc: See Page Three



International Union, Security, Police and -3-
Fire Professionals of America (SPFPA) and

its Amalgamated Local 287 (Coastal

International Security)

Case 05-CB-160563

CC:

(b) (6), (b) (7)(C)

International Union, Security, Police and
Fire Professionals of America (SPFPA)
and its Amalgamated Local 287

25510 Kelly Road

Roseville, M1 48066

Michael J. Akins, Esq.

Gregory, Moore, Jeakle, & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, M1 48226

Ms. Janice Simmons

Director Human Resources
Coastal International Security, Inc.
6101 Fallard Drive

Upper Marlboro, MD 20772

December 30, 2015



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)
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PRIVACY ACT S8TATEMENT
Solicitabon of the Information on this form I authorlzed by the Natonal Laber Relations Act (NLRA), 29 U.8.C. § 161 at seq. The principal use of the Informadon Is to asslet the Natonel Laor
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER Il Agency Website: www.nirb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

October 21, 2015

Michael J. Akins, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, MI 48226

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA)
(Coastal Security)

Case 05-CB-160849

Dear Mr. Akins:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Choxley L. Posner

Charles L. Posner
Regional Director

(D) (6), (b) (7)(C)
International Union Security, Police
and Fire Professionals, Local 122
25510 Kelly Road
Roseville, MI 48066-4932

Ms. Gail Heath

Coastal International Security
6101 Fallard Drive
Upper Marlboro, MD 20772
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Cell No.
Spme&
Fex No.

(o) (6), (b) (7)(C) /2 b) (6), (b

WILLPUL FALBE BTATEMENTS ON THI8 CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, BECTION 1001)

PRIVACY ACT STATEMENT I of he Iformeton s 1o 3l the Natlonal Leb
Solicitation of the iaformation on this form Is authorizad by the Netional Labar Ralatons Act (NLRA), 28 U.8.C. § 161 et 38q, The principal uss ation acg/st tha National Labor
Relations Board (NLRB) In processing unfeir labor pracica and related proceedinga or iigalon. The routine uses for the Information ere fully set forth In the Federal Ragleter, 71 Fed. Rep.
7484243 (Dec. 13, 2005). The NLRS will further explaln thess uses upon request, Disciosurs of this Information to the NLRB Is voluntary; however, fallure to supsly the information will cause
the NLRB to deciina 1o invoka Ita processes.
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

October 23, 2015

Re: Coastal Security
Case 05-CA-160896
International Union Security, Police and
Fire Professionals of America (SPFPA)
(Coastal International Security)
Case 05-CB-160874

Dear RISIQIUE) -

We have carefully investigated and considered your charges that Coastal Security and
International Union, Security, Police and Fire Professionals of America (SPFPA) have violated
the National Labor Relations Act.

Decision to Dismiss: In view of your lack of cooperation in investigating these cases, I
have determined that further proceedings are not warranted at this time and I am dismissing your
charges.

On September 25, 2015, you filed two charges, which were docketed as
Cases 05-CA-160896 and 05-CB-160874. Case 05-CA-160896 alleges that Coastal International
Security violated Section 8(a)(1) and (5) of the National Labor Relations Act (the Act) by
engaging in bad-faith surface bargaining. Case 05-CB-160874 alleges that International Union
Security, Police and Fire Professionals of America (SPFPA) violated Section 8(b)(1)(A) of the
Act by engaging in bad-faith surface bargaining.

By letter dated September 29, 2015, you were advised that it was your responsibility to
meet with the investigating Board agent to provide a sworn affidavit, or provide other witnesses
to provide sworn affidavits, and to provide relevant documents within your possession. You
were cautioned that your failure to present evidence promptly could result in your charges being
dismissed without investigation. On October 1, 2015, you spoke with the investigating Board
agent, but you were unable to schedule an in-person affidavit at that time. On October 2 and 5,
2015, the Board agent attempted to contact you to schedule an in-person affidavit, but you failed
to return his calls. On October 6, 2015, the investigating Board agent sent you an e-mail
requesting that you contact him to discuss an alternative to an in-person affidavit. Thereafter, by
a letter dated October 8, 2015, you were notified by U.S. mail and e-mail that an appointment
had been scheduled for you to appear at the Regional office for an affidavit on October 16,
2015. In that letter you were again informed that any failure to provide your evidence by
October 16, (or to reschedule your appointment before that date) may result in dismissal of your
charges for lack of cooperation. You failed to appear for your appointment on October 16, and



Coastal Security -2- October 23, 2015
Case 05-CA-160896

International Union Security, Police and Fire

Professionals of America (SPFPA) (Coastal

International Security)

Case 05-CB-160874

did not contact the Board agent to explain your absence. Based on your failure to cooperate in
providing evidence to support your charges, further investigation is not warranted, and | am
refusing to issue a complaint in these matters.

If you wish to re-file these charges later when you can cooperate in the investigation, you
may do so. However, your attention is directed to Section 10(b) of the Act which provides that a
charge must be filed with the NLRB and served on the charged party within six months of the
conduct alleged to be unlawful.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nirb.gov. However, you are encouraged to
also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street S.E., Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on November 6, 2015. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than November 5, 2015. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before November 6, 2015. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202) 273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after November 6, 2015, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.



Coastal Security -3- October 23, 2015
Case 05-CA-160896
International Union Security, Police and Fire

Professionals of America (SPFPA) (Coastal

International Security)
Case 05-CB-160874

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Enclosure: Appeal form

CC:

(b) (6), (b) (7)(C)

International Union, Security, Police and
Fire Professionals of America (SPFPA)
25510 Kelly Road

Roseville, M1 48066-4932

Michael J. Akins, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, M1 48226

Mr. Henry Wolfe, Project Manager
Coastal International Security, Inc.
6101 Fallard Drive

Upper Marlboro, MD 20772-3878

Very truly yours,

/s/ Charles L. Posner

Charles L. Posner
Regional Director

Ms. Maureen Dolan
Litigation Manager

Akal Group

7 Infinity Loop

Espanola, NM 87532-6737

Ms. Gail Heath

Coastal International Security

633 Indiana Avenue, Suite 105, N.W.
Washington, DC 20004



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER Il Agency Website: www.nirb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

October 8, 2015

Michael J. Akins, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, MI 48226

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA)
(Coastal Security)

Case 05-CB-160881

Dear Mr. Akins:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Steven L. Shaster

Steven L. Shuster
Acting Regional Director

N (b) (6), (b) (7)(C)
International Union, Security, Police and
Fire Professionals of America (SPFPA)
25510 Kelly Road
Roseville, MI 48066-4932

Ms. Gail Heath

Coastal International Security
6101 Fallard Drive

Upper Marlboro, MD 20772

(b) (6), (b) (7)(C)
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

October 23, 2015

(b) (6), (b) (7)(C)

Re: Coastal Security
Cases 05-CA-160851, 05-CA-160848
International Union Security, Police and
Fire Professionals (Coastal Security)
Cases 05-CB-160895 and 05-CB-160935

(b) (6), (b) (7)(C)

We have carefully investigated and considered your charges alleging that Coastal
International Security and International Union Security, Police and Fire Professionals (SFPFA)
have violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charges
for the reasons discussed below.

On September 25, 2015, you filed four charges, which were docketed as Cases 05-CA-
160851, 05-CA-160848, 05-CB-160895, and 05-CB-160935. The charges in Cases 05-CA-
160851 and 05-CA-160848 are identical; both alleging that Coastal Security violated Section
8(a)(5) and (1) of the National Labor Relations Act (the Act) by engaging in bad faith surface
bargaining. The charges in Cases 05-CB-160895 and 05-CB-160935 are also identical; both
alleging that International Union Security, Police and Fire Professionals of America (SPFPA)
violated Section 8(b)(1)(A) of the Act by engaging bad faith surface bargaining.

By letters dated September 29 and 30, 2015, you were advised that it is your
responsibility to meet with the investigating Board agent to provide a sworn affidavit, or provide
other witnesses to provide sworn affidavits, and to provide relevant documents within your
possession. You were cautioned that your failure to present evidence promptly could result in
your charges being dismissed without investigation. On September 29, 2015, the investigating
Board agent attempted to contact you by telephone, and left a message asking you to contact him
to schedule an affidavit. On October 1, 2015, the Board agent attempted to reach you by
telephone and e-mail. None of these voice or e-mail messages were returned. Thereafter, by a
letter dated October 6, 2015, you were notified by U.S. mail and e-mail that an appointment had
been scheduled for you to appear at the Regional office for an affidavit on October 14, 2015. In
that letter, you were again informed that any failure to provide your evidence by October 14 (or
to reschedule your appointment before that date) may result in dismissal of your charges for lack
of cooperation. You failed to appear for your appointment on October 14, and did not contact
the Board agent to explain your absence. That same day, the investigating Board agent left
another voicemail message asking you to contact him. You did not respond to that message, or



Coastal Security -2- October 23, 2015
Cases 05-CA-160851, 05-CA-160848

International Union Security, Police and

Fire Professionals (Coastal Security)

Cases 05-CB-160895 and 05-CB-160935

to any of the other messages he left for you. Based on your failure to cooperate in providing
evidence to support your charges, further investigation is not warranted, and | am refusing to
issue a complaint in these matters.

If you wish to re-file these charges later when you can cooperate in the investigation, you
may do so. However, your attention is directed to Section 10(b) of the Act which provides that a
charge must be filed with the NLRB and served on the charged party within six months of the
conduct alleged to be unlawful.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged to
also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street, S.E., Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on November 6, 2015. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than November 5, 2015. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before November 6, 2015. The request may be filed
electronically through the E-File Documents link on our website www.nlIrb.gov, by fax to
(202) 273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after November 6, 2015, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.



Coastal Security -3- October 23, 2015
Cases 05-CA-160851, 05-CA-160848

International Union Security, Police and

Fire Professionals (Coastal Security)

Cases 05-CB-160895 and 05-CB-160935

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Charles L. Posner

Charles L. Posner
Regional Director

Enclosure: Appeal Form

cc: See Page Four



Coastal Security -4 -
Cases 05-CA-160851, 05-CA-160848

International Union Security, Police and

Fire Professionals (Coastal Security)

Cases 05-CB-160895 and 05-CB-160935

CC:

Ms. Maureen Dolan
Litigation Manager

Akal Group

7 Infinity Loop

Espanola, NM 87532-6737

(b) (6), (b) (7)(C)

International Union, Security, Police and
Fire Professionals of America (SPFPA)
25510 Kelly Road

Roseville, M1 48066-4932

Michael J. Akins, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, M1 48226

Ms. Gail Heath

Coastal International Security

633 Indiana Avenue, N.W., Suite 105
Washington, DC 20004

Mr. Henry Wolfe

Coastal International Security
6101 Fallard Drive

Upper Marlboro, MD 20772

October 23, 2015



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



19°d %86 S2:91 S1A2-S2-d3S

<
INTERNET FORM EXEMPT UNDZR 44 U.S.C 3512
FORM NLRB-608 UNITED STATES OF AMERICA [ DO NQT WRITE IN THI8 8PACE ’
(2-08) NATIONAL LABOR RELATIONS BOARD Cane Date Filed —
CHARGE AGAINST LABOR ORGANIZATION 05-CB-160935 09/25/15
OR ITS AGENTS8
'INSTRUCTIONS: Flie an orlginal with NLRB Reglonal Director for tha reglon [n which the slleged unfalr laber practice occurred or Is occurring,
L 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT j
i . Name 3 p p Q b. Unlon Representative to contact
o PVEER (b) (6), (b) (7)(C)
- — ‘_ t
¢. Address (Strest, city, state, and ZIP code) .d‘5 g:. N%;_’ CiuH @. Cell No. :
-T2~
135] O \(ﬂ\\{. Qd f. Fex No. Q. 6-Mall
L Rosenle, MT 4 804G (b) (6), (b) (7)(C)

eubsaction(s) (Hst subsections of the Netlonal Lebor Relatlons Act, and thess unfalr isbor practices
are unfalr practices sffecting mmm meaning of the Act, or theae unfalr labor practicas are unfalr practices affacling gommerce within the
meaning of tha Act and the Postal Reorganization Act.

2. Basls of the Charge (sef forth a clsar and concise ststement of the facts constituling the alleged unfalr labor pracflces)

%O\ 'C‘Cu% ’ Sursace Sbc,\(-bo.\ﬁ\nsc A Ha) Q(m'\‘radN

- h.The abova-named orgnnlznlon(a \“7} -é:a ‘have) engeged in and (e (8rejengaging in unfalr {abor practicas within
within the

|
| 3. Name of Employer 4s. Tel. No. b. CellNo.

Q OLD S’Q 5 Q(_,L.qu. gg?;?ﬂ -Qend d. e-Mall

’ 1 %%~ 3¥-715)

i 6. Locatlon of plant invoived (sfreet, clty, state end ZIP cods) 6. Employer represantstive {o contact
33 Fd, arce Ave NW. 200604 & eut HeaHy
7. Tyvs of establlahment (fectory, mine, wholessler, aic.) 8. Identify principal product or service S. Number of workers employed

Sov + 6w1]dlnq DEC i ¥y |

10. Full name of party filing charge fl1a. Tel. No. DY (6 >

(b) (6), (b) (7)(C) SR ¢
(b) (6), (b) 7),(C)

Tel. No.

:" (b) (6). (b) (7)(C) M

A Address (date) q) l”‘s .

a-Mall

(b) (6), (b) (7)(C)
WILLFUL FALGE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONME! U.5, VUL B, = ~1 s

PRIVACY ACT STATEMENT

8ollc/iation of the Information an this form |9 evthorlzed by the National Labor Relations Act (NLRA), 20 US.C. § 151 el The principal use of the [rformaton !a to assist the Nayonal Labor
Ralations Board (NLRB) In processing unfeir labor praciice and related proceadings or Mgetion. The routina uses for the Informaticn are fully set forth [n the Federal Re%l’a'xr:r 71 Fed. Reg.
7484243 (Dac. 13, 2008). Tha NLRS witl further explain thasa uses upon request. Otsclosure of (his Informatian t¢ the NLRB Is veluntary; however, faffure % supply the information will cause
tha NLRA to dacline to Invake {18 processes.

Loo/l00@ X¥4 BE£:€0 §102/82/60




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

October 23, 2015

(b) (6), (b) (7)(C)

Re: Coastal Security
Cases 05-CA-160851, 05-CA-160848
International Union Security, Police and
Fire Professionals (Coastal Security)
Cases 05-CB-160895 and 05-CB-160935

(b) (6), (b) (7)(C)

We have carefully investigated and considered your charges alleging that Coastal
International Security and International Union Security, Police and Fire Professionals (SFPFA)
have violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charges
for the reasons discussed below.

On September 25, 2015, you filed four charges, which were docketed as Cases 05-CA-
160851, 05-CA-160848, 05-CB-160895, and 05-CB-160935. The charges in Cases 05-CA-
160851 and 05-CA-160848 are identical; both alleging that Coastal Security violated Section
8(a)(5) and (1) of the National Labor Relations Act (the Act) by engaging in bad faith surface
bargaining. The charges in Cases 05-CB-160895 and 05-CB-160935 are also identical; both
alleging that International Union Security, Police and Fire Professionals of America (SPFPA)
violated Section 8(b)(1)(A) of the Act by engaging bad faith surface bargaining.

By letters dated September 29 and 30, 2015, you were advised that it is your
responsibility to meet with the investigating Board agent to provide a sworn affidavit, or provide
other witnesses to provide sworn affidavits, and to provide relevant documents within your
possession. You were cautioned that your failure to present evidence promptly could result in
your charges being dismissed without investigation. On September 29, 2015, the investigating
Board agent attempted to contact you by telephone, and left a message asking you to contact him
to schedule an affidavit. On October 1, 2015, the Board agent attempted to reach you by
telephone and e-mail. None of these voice or e-mail messages were returned. Thereafter, by a
letter dated October 6, 2015, you were notified by U.S. mail and e-mail that an appointment had
been scheduled for you to appear at the Regional office for an affidavit on October 14, 2015. In
that letter, you were again informed that any failure to provide your evidence by October 14 (or
to reschedule your appointment before that date) may result in dismissal of your charges for lack
of cooperation. You failed to appear for your appointment on October 14, and did not contact
the Board agent to explain your absence. That same day, the investigating Board agent left
another voicemail message asking you to contact him. You did not respond to that message, or



Coastal Security -2- October 23, 2015
Cases 05-CA-160851, 05-CA-160848

International Union Security, Police and

Fire Professionals (Coastal Security)

Cases 05-CB-160895 and 05-CB-160935

to any of the other messages he left for you. Based on your failure to cooperate in providing
evidence to support your charges, further investigation is not warranted, and | am refusing to
issue a complaint in these matters.

If you wish to re-file these charges later when you can cooperate in the investigation, you
may do so. However, your attention is directed to Section 10(b) of the Act which provides that a
charge must be filed with the NLRB and served on the charged party within six months of the
conduct alleged to be unlawful.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged to
also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street, S.E., Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on November 6, 2015. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than November 5, 2015. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before November 6, 2015. The request may be filed
electronically through the E-File Documents link on our website www.nlIrb.gov, by fax to
(202) 273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after November 6, 2015, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.



Coastal Security -3- October 23, 2015
Cases 05-CA-160851, 05-CA-160848

International Union Security, Police and

Fire Professionals (Coastal Security)

Cases 05-CB-160895 and 05-CB-160935

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Charles L. Posner

Charles L. Posner
Regional Director

Enclosure: Appeal Form

cc: See Page Four



Coastal Security -4 -
Cases 05-CA-160851, 05-CA-160848

International Union Security, Police and

Fire Professionals (Coastal Security)

Cases 05-CB-160895 and 05-CB-160935

CC:

Ms. Maureen Dolan
Litigation Manager

Akal Group

7 Infinity Loop

Espanola, NM 87532-6737

(b) (6), (b) (7)(C)

International Union, Security, Police and
Fire Professionals of America (SPFPA)
25510 Kelly Road

Roseville, M1 48066-4932

Michael J. Akins, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, M1 48226

Ms. Gail Heath

Coastal International Security

633 Indiana Avenue, N.W., Suite 105
Washington, DC 20004

Mr. Henry Wolfe

Coastal International Security
6101 Fallard Drive

Upper Marlboro, MD 20772

October 23, 2015



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5
BANK OF AMERICA CENTER, TOWER Il Agency Website: www.nirb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198
November 30, 2015
Mr. Art Lopez

North American Security, Inc.
17101 Melford Boulevard
Bowie, MD 20715

Re: United Security & Police Officers of
America (USPOA) (North American
Security)

Case 05-CB-162827

Dear Mr. Lopez:

We have carefully investigated and considered your charge that United Security & Police
Officers of America (USPOA) has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

The charge alleges United Police and Security Officers of America (USPOA) (the
Union), violated Section 8(b)(3) of the Act by engaging in bad faith bargaining, by the following
acts and conduct: (1) presenting a representative at the June 4, 2015 negotiation session, who
held inadequate authority to negotiate a collective bargaining agreement; (2) refusing to furnish
information requested in the course of bargaining on July 21, 2015; and (3) on July 22, 2015,
making changes to articles tentatively agreed upon.

(b) (8). (b) (7)C)

With regard to No. 1 above, the investigation revealed some dispute as to
OIONOIWN®) ;opresentations aboutw level of authority during the latter portion of the
June 4, 2015 negotiation session. However, any dispute about who served as the Union’s
authoritative representative was resolved shortly after the June 4 session when the Union, by
Executive Director Assane Faye, repeatedly advised the Employer that BRI o the lead
negotiator. Moreover, e participated telephonically in the June 4 session; and, the Employer
admittedly negotiated with 8l in subsequent sessions.

With respect to No. 2, the evidence obtained during the investigation does not support a
finding that the Union failed to provide information requested during the course of bargaining.
Rather, the evidence shows that on June 29 or 30, 2015, the Employer requested that the Union
provide it with documentation to support the Union’s bargaining position regarding mandatory
versus voluntary employer-provided health and welfare programs. On June 30, the Union
provided the Employer with three pages of information. That same day, the Employer requested
additional documentation; and, the Union advised the Employer there was no additional
documentation to provide. Given that the Union provided the Employer with all of the
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Case 05-CB-162827

documents it relied upon to support its bargaining position, it fully complied with the Employer’s
request for information.

Finally, regarding No. 3, the investigation revealed the Union made some changes to
articles tentatively agreed upon prior to July 23. While such conduct can be highly disruptive to
bargaining, the Union’s actions in the instant case do not represent a violation, as the parties
were so far apart on three crucial mandatory subjects of bargaining that the changes made did not
have a material and significant effect on the parties’ negotiations. Moreover, following the
Union’s actions, the Employer issued, and then implemented, its last, best and final offer.
Accordingly, the Union’s conduct does not raise to the level of a violation of Section 8(b)(3).

For all of the foregoing reasons, further proceedings are not warranted, and | am refusing
to issue complaint herein.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street, S.E., Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on December 14, 2015. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than December 13, 2015. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before December 14, 2015. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
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(202) 273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after December 14, 2015, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Charles L. Posner

Charles L. Posner
Regional Director

Enclosure: Appeal form

cc: Mr. Assane B. Faye, President
United Security & Police Officers of
America (USPOA)
1501 Manchester Street
Toms River, NJ 08757

Mr. Art Lopez, CEO

North American Security

550 East Carson Plaza Drive, Suite 222
Carson, CA 90746



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

April 22,2016

ART LOPEZ

NORTH AMERICAN SECURITY, INC.
17101 MELFORD BLVD

BOWIE, MD 20715

Re: United Security & Police Officers of
America (USPOA)
(North American Security)
Case 05-CB-162827

Dear Mr. Lopez:

This office has carefully considered the appeal from the Regional Director’s refusal to
1ssue complaint. We agree with the Regional Director’s decision and deny the appeal for the
following reasons:

North American Security, Inc. (“NAS”) has charged the United Security & Police
Officers of America (the “Union”) with bad-faith bargaining in violation of Section 8(b)(3) of
the National Labor Relations Act based on the following allegations: (1) the Union sent a
representative to a June 4, 2015 bargaining session who lacked sufficient authority to negotiate a
collective bargaining agreement; (2) the Union refused to furnish requested information on July
21, 2015, relevant to the Union’s position on a company-sponsored medical plan; and (3) the
Union withdrew tentative agreements as to a subset of contract terms on July 22, 2015.

The Regional Office’s investigation established that no finding of bad faith 1s warranted
on the basis of those allegations. With regard to the June 4, 2015 bargaining session, the
evidence shows that a Union official with sufficient negotiating authorityW—
attended by telephone. To the extent that
(b) (6), (b) (7)(C)
alleged misrepresentations about
belief as to MMM authority was remedied less than two weeks later. In the meantime,
did not purport to enter any binding agreements on behalf of the Union. Under these
circumstances, the Union’s alleged conduct does not evince bad faith. Cf. Health Care Services
Group, 331 NLRB 333 (2000) (bad faith established where employer’s sole bargaining
representative negotiated and purported to enter into tentative agreements over a nearly year-long
period before the employer disclaimed the representative’s authority). Absent bad faith, the
adverse effects NAS complains of in its appeal do not change the proper disposition of this
allegation.

substantive discussions continued between NAS and
B hung up—premised on the Employer’s reliance on
authority—the evidence shows that NAS’s mistaken

(D) (6). (0) (7XC

(b) (6). (b) (7)C),
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The allegation concerning NAS’s information request was also properly dismissed
because the evidence shows that the Union complied with the request in a timely manner weeks
before July 21, 2015. Specifically, email records provided to the Region show that on June 29,
2015, NAS demanded that the Union disclose documents that the Union relied on to form its
views on a dispute concerning an employer-sponsored medical benefits plan. The records also
show that the Union complied with this request on June 30, 2015. In its appeal, NAS argues that
the document disclosed was incomplete and irrelevant to the disputed issue. However, the
investigation yielded no evidence that the Union possessed or relied upon any other documents.
NAS’s argument in essence implies that the documents disclosed did not justify the Union’s
bargaining position. However, that critique is irrelevant to whether the Union complied with the
information request. The Union was under no obligation to affirmatively seek out documents that
it neither possessed nor relied upon.

Finally, the Union’s alleged withdrawal of tentative agreements does not evince bad faith
in this case. The evidence suggests that the parties entered tentative agreements in an effort to
meet an externally imposed bargaining deadline on July 21, 2015. However, the parties failed to
reach a sufficiently complete agreement to meet the deadline, and thereafter the bargaining
situation changed considerably. Under those circumstances, the Union had good cause to
withdraw tentative agreements reached prior to the expiration of the deadline. Since good cause
existed, the withdrawal does not evince bad faith. See Leader Communications, Inc., 361 NLRB
No. 28 (Aug. 20, 2014), reaff’g 359 NLRB No. 90 (April 10, 2013).

For the aforementioned reasons, further proceedings are unwarranted.
Sincerely,

Richard F. Griffin, Jr.
General Counsel

Debnch M ‘/ﬁz

Deborah M.P. Yaffe, Director
Office of Appeals

By:
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CC:

kf

CHARLES L. POSNER

REGIONAL DIRECTOR

NATIONAL LABOR RELATIONS
BOARD

BANK OF AMERICA CENTER, TOWER II

100 S CHARLES ST STE 600

BALTIMORE, MD 21201

ART LOPEZ

CHIEF EXECUTIVE OFFICER
NORTH AMERICAN SECURITY, INC.
550 E CARSON PLAZA DR STE 222
CARSON, CA 90746

ASSANE B. FAYE, PRESIDENT

UNITED SECURITY & POLICE
OFFICERS OF AMERICA (USPOA)

1501 MANCHESTER ST

TOMS RIVER, NJ 08757
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case ‘ Date filed

CHARGE AGAINST LABOR ORGANIZATION e \
OR ITS AGENTS D5-¢B- 16375 najis

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor praf:tice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact
Security, Police and Fire Professionals of America, Local 444 | Willie Jones
Local President

c. Address d. Tel. No. e. Cell No.

75 E CHERRY ST STE 8A - @15)510.0208
RAHWAY NJ 07065 “Fax o, g eMs

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [FIGNOIWI®] 2015, the above-named labor organization has restrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [(QIGRIOIQ(®)
regarding W termination for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel No. 4b. Cell No.
Preeminent Protective Services Inc. (202) 496-
1287

4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1050 17th St NW, Ste 600, Washington, DC 20036-5517 Lenea Bell President
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Security Company Security Services 25
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)

11¢. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C
( ) ( ) ! ( ) ( ) ( ) YICOROIN®] an individual (b) (6), (b) (7)(C)
(signature of representative or person making charge, rint/type name and title or office, if any ell No.
Address: Date: Fax No.
(b) (6), (b) (7)(C)
e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal usc of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

January 22, 2016

Re: Security, Police and Fire Professionals of
America, Local 444 (Preeminent Protective

Services, Inc.)
Case 05-CB-163756

Dear [QISNQIYIS)

We have carefully investigated and considered your charge that Security, Police and Fire
Professionals of America, Local 444 has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision was
mcorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street SE, Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on February 5, 2016. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it 1s postmarked or given to a
delivery service no later than February 4, 2016. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before February 5, 2016. The request may be filed
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electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after February 5, 2016, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Charles L. Posner

Charles L. Posner
Regional Director

Enclosure: Appeal Form

cc: Mr. Willie Jones, President
Security, Police and Fire Professionals of
America, Local 444
75 East Cherry St., Ste. 8A
Rahway, NJ 07065

Michael J. Akins, Esq.

Gregory, Moore, Jeakle, & Brooks, P.C.
65 Cadillac Sq., Ste. 3727

Detroit, M1 48226

Ms. Lenea Bell, President
Preeminent Protective Services, Inc.
1050 17" St., N.W., Ste. 600
Washington, DC 20036-5517



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



- UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION O-LB-166455 12.18.2015

OR ITS AGENTS
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
INTERNATIONAL UNION, SECURITY, POLICE AND David Hickey
FIRE PROFESSIONALS OF AMERICA (SPFPA) President
c. Address d. Tel. No. e. Cell No.
25510 Kelly Rd, Reseville, Ml 48066-4994 (586)772-7250 (586)709-9563
f. Fax No. g. e-Mail
(586)772-9644 spfpapres@aol.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about October 2015, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing and refusing to provide [(WXOXOIWI(®P and other
unit employees with a copy of a collective-bargaining agreement (CBA) between the Employer and SPFPA, Local
464.

Since about October 2015, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by unlawfully deducting dues from the paychecks of
employees. Given the International's failure to provide a copy of the CBA, employees are not aware of their rights
under the CBA and cannot verify the dues deductions are coming out of our paychecks lawfully. The dues
authorization cards signed by the employees stated that dues shall not be collected until a CBA is formed or in

place.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
MVM, Inc.
4c. Fax No. 4d. e-Mail
(671)223- mchalec@mvminc.com
4474
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
44620 Guilford Dr, Ste 150, Ashburn, VA 20147-6063 Christopher McHale General Counsel
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Federal Government Building Security 300
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6). (b) (7)(C)

12. DECLARATION
I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
W (b) (6), (b) (7)(C
(b) (6), (b) (7)(C) An
Individual
(signature of representative or person making charge) Print/type name and title or office, if any Cell No.
Address: Date: Fax No.

(b) (6). (b) (7)(C) \ <
e-Viai
lﬂ \% > (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

March 10, 2016

Michael J. Akins, Esq.

Gregory, Moore, Jeakle, & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, MI 48226

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA)
(MVM.Inc)

Case 05-CB-166453

Dear Mr. Akins:

This 1s to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Choxley L. Posner

Charles L. Posner
Regional Director

cc: Mr. David L. Hickey
International President
International Union, Security, Police and
Fire Professionals of America (SPFPA)
25510 Kelly Road
Roseville, MI 48066-4994

(b) (6), (b) (7)(C)

Christopher McHale, Esq.
MVM, Inc.

44620 Guilford Drive, Suite 150
Ashburn, VA 20147-6063



INTERNET, FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-S08 * UNITED STATES OF AMERICA WRIT
(2-08) NATIONAL LABOR RELATIONS BOARD oLl EDI: TH.IS SPACE |
CHARGE AGAINST LABOR ORGANIZATION Case 5_CB-166455 te Fjiedn1.2015 |
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Security Police and Fire professionals of America
Title: DIGKOIYI®)
¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
oK (586) 772-7250
25510 Kelly Rd —
Roseville MI 48066 U faking 9. e-Mail
(586) 772-9644 (b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the previous six months, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the
Charging Party's grievance for arbitrary or discriminatory reasons or in bad faith.

[
,I See Attached Page 2 for additional Basis of Charge description

3. Name of Employer 4a. Tel. No. b. Cell No.
Frontline Security (301) 452-8595
¢. FaxNo. d. e-Mail

jwelch@frontline-security.net

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3107 Hubbard Rd Judieth Welch
Landover MD 20785 Title: Director human resources
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Security Systems & Services protective security 55
I 10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C 1) 6). ©) (7)C) N
LIVELIULY c. FaxNo. d. e-Mail
| - (b) (6). (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION , Tel. No.
| dedar tht | av rd the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6). (b) (7)(C)
(b) (6), (b) (7)(C) Cell No.
By R - OIONOI(®)
(signature of representative or person making charge) (Printtype name and title or office, if any) ;
Title: Fax No.
(b) (6), (b) (7)(C) o
Address ~ ] (date) 1272112015 07:50:15 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or liigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



L FORM EXEMPT UNDER 44 U.S.C 3512
DO NOT WRITE IN THIS SPACE
Case Date Filed

Attachment J

Names of the employee(s) affected:
(b) (6), (b) (7)(C)

Specific dates on which the Union’s conduct occurred and/or the Union’s Representative or
Agent responsible for the conduct:

on #2015 | filed a grievance claiming retaliation for union activities and Disparate
treatment by Frontline Security with aforementioned union. SPFPA through there
BIGKOIGIEOEE filed the step 2 grievance late claiming jfij was on travel. Now the step
3 is now 4 days late which is strictly forbidden in the CBA for either side to miss dates for filing.
This is allowing the company to say that the next grievance step was not filed in a timely
manner and disregard it. This is a deliberate action on the Union's part.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

March 16, 2016

(b) (6), (b) (7)(C)

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA)
(Frontline Security Services)

Case 05-CB-166455

Dear (b) (6). (b) (7)(C)I

We have carefully investigated and considered your charge that Security Police and Fire
Professionals of America has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

On December 21, 2015, you filed a charge alleging that International Union, Security,
Police and Fire Professionals of America (SPFPA) (Union) violated Section 8(b)(1)(A) of the
National Labor Relations Act (the Act) by refusing to timely process your grievance for arbitrary
or discriminatory reasons or in bad faith.

It 1s well established that a union breaches its duty of fair representation toward
employees it represents when it engages in conduct affecting employment conditions which is
arbitrary, discriminatory, or in bad faith. Vaca v. Sipes, 386 U.S. 171 (1967). Unions are
afforded a “wide range of reasonableness” in serving the unit that it represents, Ford Motor Co.
v. Huffman, 345 U.S. 330, 338 (1953), and they have discretion in determining whether
grievances merit being processed. Mere negligence, poor judgment, or ineptitude on the part of
the union is insufficient to establish a violation of its obligation to represent all unit employees
fairly. Local Union No. 195, Plumbers (Stone & Webster). 240 NLRB 504, 508
(1979). Negligent action or nonaction of a union in the processing of a grievance that results in
the grievance being untimely, alone, does not constitute a breach in the duty of fair
representation, absent evidence of animus. General Truck Drivers, Chauffeurs & Helpers
Union, Local No. 692 (Great Western Unifreight System), 209 NLRB 446. 448 (1974).




International Union, Security, Police and -2- March 16, 2016
Fire Professionals of America (SPFPA)

(Frontline Security Services)
Case 05-CB-166455

The investigation established that on [QECQMOIIE) 2015, the Union filed a grievance
over your (SUNURRIR 0015, suspension. The Union advanced your grievance to step two on
about (SRACAE 2015, and step three on about 2015. At the time you filed the
charge and presented your evidence, you were unaware of the status of this grievance. However,
the investigation disclosed that your grievance is still pending and being investigated by the

Union, and that you were informed of this via email on or about February 10 and 17,
2016. Contrary to your assertion, the investigation showed the Employer has not raised

timeliness arguments concerning the processing of the grievance. The investigation also showed
H (ONG)

that the Union moved your grievance to arbitration on (b [l 2016. Thereafter, on RN
i 2016, the Employer terminated your employment. Shortly after its action of terminating you,
the Employer made its investigatory file available to the Union. Upon receipt, the Union decided
to continue its investigation and consider further the merits of your grievance using this new
information. The Board in Glass Bottle Blowers Local No. 106 (Owens-Illinois , Inc.), stated
that, “[w]here, as here, a union undertakes to process a grievance but decides to abandon the
grievance short of arbitration, the finding of a violation turns not on the merit of the grievance
but rather on whether the union's disposition of the grievance was perfunctory or motivated by 1ll
will or other invidious considerations.” 240 NLRB 324 (1979). While the grievance in this case
has not been abandoned, the Union has decided to revisit its decision to arbitrate. In this regard,
the investigation lacked any evidence of animus on the part of the Union. The Union contends
that 1t invoked arbitration as a means to keep the grievance timely. Upon receipt of the requested
mformation from the Employer concerning the basis for its determination to suspend you, which
the Union had sought since shortly after filing the grievance, the Employer granted the Union
additional time to investigate the merits of the grievance. The investigation uncovered emails
showing that the Union has communicated with you, since your termination, about the status of
the grievance. Based on the foregoing, it cannot be established that the Union violated the Act as
alleged in your charge, and I am refusing to issue complaint in this matter.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed nstructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street SE, Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.



International Union, Security, Police and -3- March 16, 2016
Fire Professionals of America (SPFPA)

(Frontline Security Services)

Case 05-CB-166455

Appeal Due Date: The appeal is due on March 30, 2016. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than March 29, 2016. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before March 30, 2016. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after March 30, 2016, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s Chowlesy L. Posner

Charles L. Posner
Regional Director

Enclosure



International Union, Security, Police and -4 - March 16, 2016
Fire Professionals of America (SPFPA)

(Frontline Security Services)
Case 05-CB-166455

cc: Gordon A. Gregory, Esq., Angela Hart-Edwards, Esq.
Gregory, Moore, Jeakle & Brooks, P.C. Gordon & Rees LLP
International Union, SPFPA 13001 St., N.W_, Ste. 825
65 Cadillac Square, Suite 3727 Washington, D.C. 20005-3384

Detroit, MI 48226-2822

(b) (6), (b) (7)(C) Ms. Judieth Welch
Director Human Resources

Security Police and Fire Professionals of  Frontline Security

America 3107 Hubbard Road

25510 Kelly Road Landover, MD 20785

Roseville, MI 48066-4932



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



INTERNET

FORM NLRB-508 . " UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION

OR ITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Date Filed

Case
os-ce- W3  |12])23]z01s

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
security, police, and Fire Professionals of America (SPFPA)

b. Union Representative to contact
david | hickey |

Title: international president

c. Address (Street, city, state, and ZIP code)

25510 Kelly Road,
Roseville Ml 48066

d. Tel No. e. Cell No.
(586) 772-7250

f. Fax No. g. e-Mail

(586) 772-9644 spfpapres@spfpa.org

subsection(s) (list subsections) (1)(A)

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

of the National Labor Relations Act, and these unfair labor practices

See Attached Page 2 for additional Basis of Charge description

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the previous six months, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the
Charging Party's grievance for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer
coastal international security

4a. Tel. No. b. Cell No.
(505) 692-6622
¢. Fax No. d. e-Mail

swilliams@agc-services.com

5. Location of plant involved (streef, city, state and ZIP code}
Espanola, New Mexico

6. Employer representative to contact
sean p Williams

Espanola NM 87532 Title: vice president
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others 300 |
10. Full name of party filing charge 11a. Tel. No. b. Cell No. i
1) ©). ©) (7)) NI ©) ©). ©) ()C) E—
() (). () (FXC) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No. '
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6). (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
By - e ———— (D) (6). (b) (7)(C)
(signature of representative or person making charge) (Printtype name and title or office, if any) -
Fax No.
(b) (6), (b) (7)(C) PRYEY
Lfdress (date) 12282015 19:3328 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is te assist the National Labor
Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Attachment

Names of the employee(s) affected:
(b) (6), (b) (7)(C)

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

Date Filed

Specific dates on which the Union’s conduct occurred and/or the Union’s Representative or

Agent responsible for the conduct:

(b) (6), (b) (7)(C)




" pas/2016 ©9:19 STAPLES A584 PAGE 91

UNITED STATES OF AMERICA ' DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
FIRST AMENDED CHARGE AGAINST LABOR .
ORGANIZATION OR ITS AGENTS 05-CB-166813 6y IQ" J0re

INSTRUCTIONS: Flla an original of this charge with the NLRB Reaional Director of the region in which the alleged unfair labor practice
occurred or is ocourring.

1. LABOR ORGANIZATION OR IT8 AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
intemational Union, Security, Police and Fire David L. Hickey
Professionals of America (SPFPA) and its Amalgamated | Intemational President
Local 287
(b) (6), (b) (7)(C)
¢ Address d. Tel. No. e. Cell No.
Int'l: (686) 772-7250
25510 Kelly Road, Roseville, Ml 48066 Local: (240) 441 5953
f. Fax No. g. e-Mail
(5686)772-9644 spfpapres@spfpa.org
(b) (6), (b) (7)(C)

h. The above-namad labor organizations or their agents have engaged in and aré engaging in unfair [abor practices within the meaning of gection
8(b){1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affacting commerce within the meaning of the Act and the Postal Rearganization Act.

2. Basls of the Charge (sef forth a clear and concise statament of the facts constituting the alfeged unfair Jabor practices)

Within the previous six months, the above-named fabor organizations has restrainad and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary
or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Coastal International Security 505 692 6622
4¢. Fax No. 4d. e-Mall
swilliams@agc-
e services.com
5. Location of Flant involved (stree, city, state, and ZIP cotle) 6. Employer rapresentative to contact
7 Infinity Loop, Espanola, NM 87532 Sean P. Williams, Vice President
7. Type of Establishment (factory, mine, wholesalar) 8. Principal product or service 9, Number of Workaers emplayad
_Govemment Building Security Services 300
10, _Full name of party filing charge 11a. Tel, No. 11%. Call No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

1 declare that | have read the above charge and that the statemants therein are true to the best of my knowledge and belief.
TelNo.

D) (O O (b) (6), (b) (7)(C)
Printtype name and tile or office, ifany | Cel No.

(b) (6). (b) (7)(C) I

Address: Date: Fax No.
(b) (6). (b) (7)(C)

e-Mail

‘I/z:lzmt. b) (6), (b

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNTSHED BY FINE AND IMPRISONMENT (U.S. CODE, TTTLE 18, SECTION 1001)

PRIVACY ACT STATEMENT L
Solicitation of the information on this form is authorized by the National Lebor Relations Act (NLRA), 29 US.C. § 151 et seg. The principal use of.l.hc infotjnauon isto
assist the National Labor Relstions Board (NLRE) in processing unfait Jabor practice and related procecdings of litigation. The routine uses for the informstion are fully




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD
SETTLEMENT AGREEMENT

IN THE MATTER OF

International Union, Security, Police, and Fire Professionals of America Case 05-CB-166813
(SPFPA) and its Amalgamated Local 287 (Coastal International
Security)

Subject to the approval of the Regional Director for the National Labor Relations Board, the Charged Parties
and the Charging Party HEREBY AGREE TO SETTLE THE ABOVE MATTER AS FOLLOWS:

POSTING OF NOTICE — After the Regional Director has approved this Agreement, the Regional Office will
send copies of the approved Notice to the Charged Parties in English and in additional languages if the Regional
Director decides that it is appropriate to do so. A responsible official of each Charged Party will then sign and
date those Notices, and the Charged Parties will immediately post them at: (1) all places where the Charged
Parties customarily post notices to employees or members at the Ronald Reagan Building and International
Trade Center, located at 1300 Pennsylvania Ave., NW, Washington, DC 20004; and (2) their offices located at
25510 Kelly Road, Roseville, MI 48066. The Charged Parties will keep all Notices posted for 60 consecutive
days after the initial posting. Additionally, the Regional Director will send copies of the signed Notices to
Coastal International Security, Inc. (“the Employer”), the employer whose employees are involved in this case,
and request that the Notices be posted in prominent places in the Employer's facility at the Ronald Regan
Building and International Trade Center, located at 1300 Pennsylvania Avenue, NW, Washington, DC 20004,
for 60 consecutive days from the date of posting.

E-MAILING NOTICE — The Charged Parties will email a copy of the signed Notice in English and in
additional languages if the Regional Director decides that it is appropriate to do so, to all bargaining-unit
employees who have worked at the Ronald Reagan Building and International Trade Center at any time since
July 1, 2015. The message of the e-mail transmitted with the Notice will state: “We are distributing the
Attached Notice to Employees and Members to you pursuant to a Settlement Agreement approved by the
Regional Director of Region 5 of the National Labor Relations Board in Case 05-CB-166813.” The Charged
Parties will forward a copy of that e-mail, with all of the recipients’ e-mail addresses, to the Region’s
Compliance Officer at heather.keough@nlrb.gov.

BACKPAY — The Charged Parties will make whole the employee named below by payment to her of the
amounts listed opposite her name. All components of backpay have been calculated through September 30,
2016, and may continue to accrue past that date until this matter is resolved.

Employee Wages Cash Benefits Interest Excess Tax Total

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6). (b) (7)(C) (b) (6). (b) (7)(C) (b) (6), (b) (7)(C)

However, in consideration of the mutual promises in this Agreement, including the Charged Parties’ agreement
to fully comply with the terms of this Agreement and Notice, and in the interest of achieving a prompt
resolution to this matter, the Regional Director and the Charging Party agree to accept eighty percent (80%) of
the amounts identified above, which will be paid within 14 days from notification to the Charged Parties that
the Regional Director has approved this Agreement, or that the General Counsel has sustained the Regional
Director’s decision to approve this Agreement if the Charging Party objects to its approval. The 80% amounts
are:

Employee Wages Cash Benefits Interest Excess Tax Total

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) () (6). (b) (7)(C) (0) (6). (b) (7)(C) (b) (6), (b) (7)(C)




The payments made under this Agreement shall be sent for disbursement to the Compliance Officer, National
Labor Relations Board, Region 5, Bank of America Center, Tower Il, 100 S. Charles Street, Suite 600,
Baltimore, Maryland 21201.

RECOUPMENT OF BACKPAY — In the event that the Charging Party receives compensation as part of any
remedy for the grievance concerning her suspension and discharge by the Employer, the Charged Parties may
recoup some or all of the backpay paid under this Agreement but only to the extent described herein.

e Each component of backpay paid under this Agreement (i.e. wages, cash benefits, interest, excess tax)
may only be offset only by comparable components of backpay due under an arbitration award or
grievance settlement (“Award”) resulting from the grievance concerning the Charging Party’s
suspension and discharge by the Employer.

e The Award shall be divided by the amount of backpay the Employer would have owed to the Charging
Party as if the General Counsel had determined her suspension and discharge were unlawful (“Gross
Backpay”) to determine the ratio between the two amounts (“the Ratio”).

e Gross Backpay shall be determined by the Regional Director at the time the Charging Parties request to
recoup backpay.

e The Charged Parties may recoup from the Award the amount of each component of backpay paid to the
Charging Party under this Agreement multiplied by the Ratio, and up to the amounts actually paid to the
Charging Party under this Agreement.

o Example:
= Gross Backpay = $100,000 wages and $1,000 interest; Award = $90,000 wages and $0
interest; Amounts paid under this Agreement = $36,000 wages and $970 interest.
= Ratio = 0.90 for wages ($90,000 / $100,000) and 0.0 for interest ($0 / $1,000)
» Recoupment = $32,400 for wages ($36,000 * 0.90) and $0 for interest ($0.00 * 0)
*= Total Net Paid to Charging Party = $93,600 for wages ($93,600 = $90,000 — $32,400 +
$36,000) and $970 interest.

e Under no circumstances will the Charged Parties recoup more than the amounts actually paid to the
Charging Party under this Agreement. Any portion of the Award not recouped by the Charging Parties
as described herein shall be disbursed to the Charging Party (less any applicable withholdings for federal
or state taxes).

COMPLIANCE WITH NOTICE — The Charged Parties will comply with all the terms and provisions of
said Notice.

SCOPE OF THE AGREEMENT — This Agreement settles only the allegations in the above-captioned case,
including all allegations covered by the attached Notice to Employees and Members made part of this
Agreement, and does not settle any other cases or matters. It does not prevent persons from filing charges, the
General Counsel from prosecuting complaints, or the Board and the courts from finding violations with respect
to matters that happened before this Agreement was approved regardless of whether General Counsel knew of
those matters or could have easily found them out. The General Counsel reserves the right to use the evidence
obtained in the investigation and prosecution of the above-captioned case for any relevant purpose in the
litigation of this or any other cases, and a judge, the Board and the courts may make findings of fact and/or
conclusions of law with respect to said evidence.



ADMISSIONS — By entering info this Agreement, the Charged Parties each admit that:

(1) they are labor organizations within the meaning of Section 2(5) of the National Labor Relations Act
(the Act);

(2) the National Labor Relations Board has jurisdiction over them and the dispute underlying the charge
in this matter, and that at all material times, the Employer has been an employer engaged in commerce within
the meaning of Section 2(2), (6), and (7) of the Act;

(3) at all times since July 1, 2015, by virtue of Section 9(a) of the Act, the Charged Parties jointly have
been the exclusive collective-bargaining representative of the following employees of the Employer, which is
an appropriate unit for the purposes of collective bargaining:

All Security Officer Employees within the unit working at the Ronald Reagan Building and
International Trade Center in Washington DC, excluding all other employees including
Sergeants, Lieutenants, Captains, office clerical employees and professional employees as
defined in the National Labor Relations Act;

(4) at all times since July 1, 2015, the Charged Parties and the Employer have maintained a
collective-bargaining agreement covering the terms and conditions of employment of the above-
described bargaining unit, including a grievance and arbitration procedure;

(5) on or about}
employee ((QECNXCH(®)
above-described collective-

B 2015, the Charged Parties filed a grievance on behalf of bargaining-unit
concerning suspension and discharge under provisions of the
bargaining agreement; and

(6) the Charged Parties have processed the above-described grievance in an arbitrary and
perfunctory manner, in breach of its duty of fair representation owed to W, and thereby
restraining and coercing employees in the above-described bargaining unit in violation of Section

8(b)(1)(A) of the Act.

PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses to become a party to this
Agreement and the Regional Director determines that it will promote the policies of the National Labor
Relations Act, the Regional Director may approve this Settlement Agreement and decline to issue or reissue a
Complaint in this matter. If that occurs, this Agreement shall be between the Charged Parties and the
undersigned Regional Director. In that case, the Charging Party may request review of the decision to approve
this Agreement. If the General Counsel does not sustain the Regional Director's approval, this Agreement shall
be null and void.

AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO
CHARGED PARTIES — Counsel for the Charged Parties authorizes the Regional Office to forward the cover
letter describing the general expectations and instructions to achieve compliance, a conformed settlement,
original notices and a certification of posting directly to the Charged Parties. If such authorization is granted,
Counsel will be simultaneously served with a courtesy copy of these documents.

International Union, Security, Police and Fire Professionals of America (SPFPA)

Yes w No
Initials Initials

International Union, Security, Police and Fire Professionals of America (SPFPA), Local 287

Yes ﬂ No
Initials Initials

PERFORMANCE — Performance by the Charged Parties with the terms and provisions of this Agreement
shall commence immediately after the Agreement is approved by the Regional Director, or if the Charging
Party does not enter into this Agreement, performance shall commence immediately upon receipt by the



Charged Parties of notice that no review has been requested or that the General Counsel has sustained the
Regional Director.

The Charged Parties agree that in case of non-compliance with any of the terms of this Settlement Agreement
by the Charged Parties, and after 14 days’ notice from the Regional Director of the National Labor Relations
Board of such non-compliance without remedy by the Charged Parties, the Regional Director will issue a
Complaint that includes the allegations covered by the Notice to Employees and Members, as identified above
in the Scope of Agreement section, as well as filing and service of the charge, commerce facts necessary to
establish Board jurisdiction, labor organization status, appropriate bargaining unit (if applicable), and any other
allegations the General Counsel would ordinarily plead to establish the unfair labor practices. Thereafter, the
General Counsel may file a Motion for Default Judgment with the Board on the allegations of the Complaint.
The Charged Parties understand and agree that all of the allegations of the Complaint will be deemed admitted
and that they will have waived their right to file an Answer to such Complaint. The only issue that the Charged
Parties may raise before the Board will be whether they defaulted on the terms of this Settlement
Agreement. The General Counsel may seek, and the Board may impose, a full remedy for each unfair labor
practice identified in the Notice to Employees and Members. The Board may then, without necessity of trial or
any other proceeding, find all allegations of the Complaint to be true and make findings of fact and conclusions
of law consistent with those allegations adverse to the Charged Parties on all issues raised by the
pleadings. The Board may then issue an Order providing a full remedy for the violations found as is appropriate
to remedy such violations. The parties further agree that a U.S. Court of Appeals Judgment may be entered
enforcing the Board Order ex parte, after service or attempted service upon the Charged Parties at their last
addresses provided to the General Counsel.

NOTIFICATION OF COMPLIANCE — Each party to this Agreement will notify the Regional Director in
writing what steps the Charged Parties have taken to comply with the Agreement. This notification shall be
given within 5 days, and again after 60 days, from the date of the approval of this Agreement. If the Charging
Party does not enter into this Agreement, initial notice shall be given within 5 days after notification from the
Regional Director that the Charging Party did not request review or that the General Counsel sustained the
Regional Director’s approval of this Agreement. No further action shall be taken in the above-captioned case
provided that the Charged Parties comply with the terms and conditions of this Settlement Agreement and
Notice.

Charged Party Charging Party
International Union, Security, Police and Fire |[(JE{N{(QIXEA(®)]
Professionals of America (SPFPA)

By: Name and Title Date By: Name and Title Date

10/12/16 [§J(b) (6), (b) (7)(C) 10/17/2016

Charged Party
International Union, Security, Police and Fire
Professionals of America (SPFPA), Local 287

By: Name and Title Date

10/12/16

Recommended By: Date Approved By: Date

/s/ G. Alexander Robertson 10/17/16 /s/ Charles L. Posner 10/21/16

Regional Director, Region




(To be printed and posted on official Board notice form)

FEDERAL LAW GIVES YOU THE RIGHT TO:

e Form, join, or assist a union;

e Choose a representative to bargain with your employer on your behalf;
e Act together with other employees for your benefit and protection;

e Choose not to engage in any of these protected activities.

WE WILL NOT breach our duty of fair representation owed to you by processing grievances in
an arbitrary or perfunctory manner.

WE WILL promptly pursue [((QKQEKEXWI®) grievance through the remaining stages of the
grievance procedure provided for in our collective bargaining agreement with Coastal

International Security, including arbitration, in good faith and with all due diligence.

WE WILL make (QEQROXWI® \hole, with interest, for any loss of earnings and other
benefits suffered as a result of our arbitrary and perfunctory processing of a grievance
concernlng. suspension and termination, less any interim earnings.

WE WILL compensate (QRCOIWI® for the adverse tax consequences, if any, of receiving
a lump-sum backpay award, and WE WILL file with the Regional Director for Region 5, within
14 days, a report allocating the backpay award to the appropriate calendar years.

WE WILL NOT in any like or related manner restrain or coerce you in the exercise of your
rights under Section 7 of the Act.

International Union, Security, Police, and Fire
Professionals of America (SPFPA)
(Labor Organization)

Dated: By:
(Representative) (Title)
International Union, Security, Police, and Fire
Professionals of America (SPFPA), Local 287
(Labor Organization)
Dated: By:

(Representative) (Title)



The National Labor Relations Board is an independent Federal agency created in 1935 to
enforce the National Labor Relations Act. We conduct secret-ballot elections to determine
whether employees want union representation and we investigate and remedy unfair labor
practices by employers and unions. To find out more about your rights under the Act and how to
file a charge or election petition, you may speak confidentially to any agent with the Board’s
Regional Office set forth below or you may call the Board's toll-free number 1-866-667-NLRB
(1-866-667-6572). Hearing impaired persons may contact the Agency's TTY service at 1-866-
315-NLRB. You may also obtain information from the Board’s website: www.nlrb.gov.
BANK OF AMERICA CENTER, TOWER Il Telephone: (410) 962-2822

100 S. CHARLES STREET, SUITE 600 Hours of Operation: 8:15am. to 4:45p m.
BALTIMORE, MD 21201

THIS IS AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE

This notice must remain posted for 60 consecutive days from the date of posting and must not be
altered, defaced or covered by any other material. Any questions concerning this notice or compliance
with its provisions may be directed to the above Regional Office's Compliance Officer.



UNITED STATES GOVERNMENT

REGION 5

BANK OF AMERICA CENTER, TOWER Il
100 S. CHARLES STREET, STE 600
BALTIMORE, MD 21201

NATIONAL LABOR RELATIONS BOARD

Agency Website: www.nlrb.gov
Telephone: (410)962-2822
Fax: (410)962-2198

November 1, 2018

Matthew J. Clark, Attorney

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, MI 48226-2893

Re: International Union, Security, Police, and
Fire Professionals of America (SPFPA) and
its Amalgamated Local 287 (Coastal
International Security)

Case 05-CB-166813

Dear Mr. Clark:

The above-captioned case has been closed on compliance. Please note that the closing is
conditioned upon continued observance of the informal Settlement Agreement.

Very truly yours,
/57 Nancy Wilsovw

Nancy Wilson
Acting Regional Director

cc: David Hickey, President
International Union, Security, Police And Fire
Professionals Of America (SPFPA)
25510 Kelly Rd
Roseville, MI 48066-4994

(b) (6), (b) (7)(C)

International Union, Security, Police And Fire
Professionals Of America (SPFPA) Local 287
25510 Kelly Rd

Roseville, MI 48066-4994

(b) (6), (b) (7)(C)

Sir1 Chand Khalsa, Esq.
AGC Counsel

7 Infinity Loop

Espanola, NM 87532-6737
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FORM NLRB-508

(11410) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION

OR ITS AGENTS

INSTRUCTIONS: File an otlginal with NLRB Rgglonal Diroctor for the reglon in which the allegied unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATiON OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

12:27:27 p.m. 12-31-2015 11

FORM_EXEMPT UNDER 44 U.S.C. 3512
DO NOT WRITE IN THIS SPACE

Date Filed
12/31/15

Cage

05-CB-167065

a. Name

International Union, Security, Police & Fire Professionals and
its Local Union 463

b. Unlon Representative ta contact

(b) (6), (b) (7)(C)

¢. Address (strael, city, state end ZIP cods) d. Tel. No. e. Cell No,
25510 Kelly Road (586) 772-7250
Roseville, M1 48066 f. Fax No. 0. e-Mall
(586) 772-9644
h

section 8(b), subseclion(s) (list subsections)

(1XA)

and the Postal Reorganization Act.

. The above-named organization(s) or its agents has (have) engaged In and Is (ars) engaging in unfair tabor practices within the meaning of

of the National Labor Relations Act, and these unfair labor praciicas are unfair praclices
gffecting commerca within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the meaning of the Act

arbitrary or discriminatory reasons or in bad faith.

. Basis of the Charge (set forth a clear and concisa statement of the facls constituting the alleged unfair labor precticas)

During the past six months, the above-named labor organization, by its officers, agents, and representatives,

has restrained and coerced employees in the exercise of rights protected by Section 7 of the Act b
requesting the above-named Employer to take disciplinary action against unit employee ((QEEM(OXW(®)] for

3. Name of Employer 4a. Tel. No, b. Cell No.
Coastal International Security, Inc. (703) 339-0233
¢. Fax No. d. e-Mail

B. Lacalion of plant invoived (street, City, siate and ZIP code)

Department of Veterans Affairs

. Employer reprasentative to contact
Darrin Thompson, Project

Manager
425 Eye Street NW g
Washington DC 20001
7. Type of establishment (factery, mine, wholesaler, etc.} 8. Identify principal product or service | 9. Number of workers employed
Security Security services About 10
10.Full name of party filing charge 11 a. Tel. No. b. Cell No.
IONIN(®)] an individual (b) (6). (b) (7)(C)
11. Address of pariy fillng charge (street, city, state and ZIP code) c. Fax No. d. e-Mal

b) (6), (b) (7)(C)

il
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

12. DECLARATION Tel. No.
that the statements are frus to ths best of my knowledge and belief. (b) (6) (b) (7)(C)
(b) (). (b) (7)(C) ELNL—
ndividua sa e
king charge) {title or office, if any}
Fax Na.
(b) (6), (b) (7)(C)
e-Malt
Address KB Ellb) 6). (b) (7)(C)

PRIVACY ACT STATEMENT
Solicitation of the information on this form Is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. §151 et seq. The principal use of the
information is {o assist the National {abor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses
for the Information are fully set forth in the Faderal Regisier, 71 Fed. Reg. 74842-43 (Dec. 13, 2006). The NLRB wiil further explain these uses upon request.
Disclasure of this Information to the NLRB Is voluntary; however, fallure to supply the information will cause the NLRB to decline ta invoke ils processes.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

March 16, 2016

Re: International Union, Security, Police & Fire
Professionals and its Local Union 463
(Coastal International Security, Inc.)

Case 05-CB-167065

Dear RISEQIUS -

We have carefully investigated and considered your charge that International Union,
Security, Police & Fire Professionals and its Local Union 463 has violated the National Labor
Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision was
mcorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street SE, Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on March 30, 2016. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it 1s postmarked or given to a
delivery service no later than March 29, 2016. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.



International Union, Security, Police & Fire -2 - March 16, 2016
Professionals and its Local Union 463

(Coastal International Security, Inc.)

Case 05-CB-167065

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before March 30, 2016. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after March 30, 2016, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Charles L. Posmer

Charles L. Posner
Regional Director

Enclosure

cc: Gordon A. Gregory, Esq. Dion Y. Kohler, Esq.
Gregory, Moore, Jeakle & Brooks, P.C. Jackson Lewis, P.C.
65 Cadillac Sq,, Ste. 3727 1155 Peachtree St., N.E., Suite 1000
Detroit, MI 48226-2893 Atlanta, GA 30309-3600

(b) (6), (b) (7)(C) Mr. Darrin Thompson

Project Manager

International Union, Security, Police & Fire  Coastal International Security, Inc.
Professionals and its Local Union 463 Dept. of Veterans Affairs

25510 Kelly Rd. 4251 St.,, N.W.

Roseville, MI 48066-4994 Washington, D.C. 20001




UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) A\ NATIONAL LABOR RELATIONS BOARD Case Date Fi
< CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS OS-CR- \b 145D raq \30\‘0 J

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

Security, Police and Fire Workers of America, Local 441 (b) (6), (b) (7)(C) \

c. Address (Street, city, state, and ZIP code) d. Tel. No.

25510 Kelly Road 586-772-7250) 8
Roseville, Ml 48066 f. Fax No.
586 772-9644

h. The above-named organization(s ? or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) 1(A _____ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting oommerce e within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [DIDEDIYY) 2015, the above-named labor organization has restrained and coerced employees in the exercise
of rights protected by Section 7 of the Act by refusing to process the grievance of QISERIE) regarding g suspension for
arbitrary or discriminatory reasons or in bad faith.

-3, Name of Emp|oyer 4a. Tel. No. b. Cell No.
| Paragon Systems Inc 703 263-7176
c. Fax No. d. e-Mail
Ihagan@parasys.com
|
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact ‘
13655 Dulles Technology Drive Suite 100 Herndon, VA 20171 Laura Hagan ]
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed :
Security Contractor Security Services 1580 \
| 10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C) (b) (8), (b) (7)(C)
c. Fax No. d. e-Mail
(b) (6), (b) (7)( . JIGHE
(6), (b) (7)(C)
ATION Tel. No.
therein are true to the best of my knowledge and belief. (b) (6). (b) (7)(C)
An Individual Cell No.

e) (Print/type name and title or office, if any)

Fax No.

(b) (6), (b) (7)(C) I

" WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER Il Agency Website: www.nirb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

February 22, 2016

Gordon A. Gregory, Esq.

Matt Clark, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, MI 48226-2893

Re: Security, Police and Fire Workers of
America, Local 441 (Paragon Systems,
Inc.)
Case 05-CB-167950

Dear Mr. Gregory and Mr. Clark:

This 1s to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Choxley L. Posner

Charles L. Posner
Regional Director

WS (b) (6), (b) (7)(C)
Security, Police, and Fire
Workers of America, Local 441
25510 Kelly Road
Roseville, MI 48066-4932

Ms. Laura Hagan

Paragon Systems, Inc.

13655 Dulles Technology Drive
Suite 100

Herndon, VA 20171-4634

(b) (6), (b) (7)(C)




-
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UNITCD STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL CABOR RECATIONS BOARD Case Date filed
[ CHARGE AGAINSTLABOR ORGANIZATION
OR ITS AGENTS 05-CB-169144 02/04/2016

occurred oris occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the regionin which the alleged unfair labor practice

T CTABOR ORGANIZATTONOR TS AGENTS AGAINS T WRICHCHARGE 1S BROUGHT

a. Name

International Union, Security, Police and Fire
Professionals of America (SPFPA), Local 555 (MVM,

b. Union Representative to Contact

Gloria Scott, Local President

c. Address d. Tel. No. e. Cell No.
i 410)646-3005
2701 West Patapsco Avenue, Baltimore, MD 21230 f( Fa))( 18 —
(410)646-5033 gscott108 @outlook.com

h. The above-named labor organization or fts agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsections (1){A) and (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
w ithin the meaning of the Act, or are unfair practices affecting commerce w ithin the meaning of the Act and the Postal Reorganization Act.

Since about BICICIES

accomplished by discrimination.

2. Basis of the Charge (set forth a clear and concise statement of the facts constitutingthe alleged unfair labor practices)

2015, the above-named labor organization has caused or attempted to cause
MVM, Inc. to discriminate against in order to retaliate against that employee for protesting
the union's policies, questioning the official conduct of union agents, and/or incurring the personal
hostility of a union official. Itis specifically alleged that the labor organization informed the Employer
DIONOIYI® was engaged in UD petition related activity while on company time and that the labor
organization also informed employees of [l alleged activity during an [RIRERIRR 2015,
membership meeting, with the purpose of encouragement or discouragement of union membership

Ashbur, VA 20147-6063

3. Name of Employer 4a. Tel. No. 4b. Celt No.
MVM, Inc. (571) 223-4500
44620 Guilford Drive, Suite 150 4c¢. Fax No. 4d. e-Mail

(571) 223-4474

michaelelliot@mv minc.com

. Location of Plant involved (stree, city, state, andZIP code)
SSA Headquarters, 6401 Security BLVD, Baltimore, MD 21207

6. Enployer representative to contact
Michael Elliott, Director of Human Resources

7. TypeErquaﬂishnent (Tactory, mine, wholesaler)
Federal Government Building

8. Principal productor service
Security

9. Number of Workers employed
400

. Full name of party filing charge
(b) (6). (b) (7)(C)

11a. Tel. No.
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

1. Address of party filing charge {sfreef, city, state, and ZIP code)
(b) (6). (b) (7)(C)

11d e-Mail

(b) (6). (b) (7)(C)

12, DECLARATION

1 declare that 1 have read the above charge and that the statements therein are true to the best of my knowledge and befief.

Tel No.
(b) (6), (b) (7)(C)
W e e
Address: Date: F.ax.No..
(b) (8), (b) (7)(C) (b) (6), (b) (7)(C)
(JQ//é: BIGKE

WILLFULFALSESTATEMENTS ON THIS CHARGECAN BEPUNISHED BY FINEAND IMPRISONMENT(U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACTSTATEMENT
Solicitation of theinformation on this formis authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 15| et seq. The principal use of the information s to
assist the National Labor Relations Board (NLRB)in processing unfair labor practice and related proceedings or litigation. T he routine uses for theinformation are fully
set forthin the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13,2006). The NLRB will further explain these uses upon request. Disclosure of this informationto the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

April 21, 2016

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA),
Local 555 (MVM, Inc.)
Case 05-CB-169144

J ) 6). &) DO
Dear :

We have carefully investigated and considered your charge that International Union,
Security, Police and Fire Professionals of America (SPFPA), Local 555 has violated the National
Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision was
mcorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street, S.E., Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on May 5, 2016. If the appeal 1s filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than May 4, 2016. If an appeal is postmarked or given to a delivery
service on the due date, it will be rejected as untimely. If hand delivered, an appeal must be
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal
due date. If an appeal is not submitted in accordance with this paragraph, it will be rejected.



International Union, Security, Police and -2-
Fire Professionals of America (SPFPA),

Local 555 (MVM, Inc.)

Case 05-CB-169144

April 21, 2016

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before May 5, 2016. The request may be filed electronically
through the E-File Documents link on our website www.nlrb.gov, by fax to (202) 273-4283, by
mail, or by delivery service. The General Counsel will not consider any request for an extension
of time to file an appeal received after May 5, 2016, even if it is postmarked or given to the
delivery service before the due date. Unless filed electronically, a copy of the extension of
time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Charles L. Posner

Charles L. Posner
Regional Director

Enclosure: Appeal Form

CC:

Ms. Gloria Scott, President

International Union, Security, Police and
Fire Professionals of America (SPFPA),
Local 555

2701 West Patapsco Avenue

Baltimore, MD 21230

Gordon A. Gregory, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
International Union, SPFPA

65 Cadillac Square, Suite 3727

Detroit, M| 48226-2822

Mr. Michael Elliott

Director of Human Resources
MVM, Inc.

44620 Guilford Drive, Suite 150
Ashburn, VA 20147

Mr. Michael Elliott

Director of Human Resources
MVM, Inc.

SSA Headquarters

6401 Security Boulevard
Baltimore, MD 21207



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



- UNITED STATES OF AMERTCA_ Wﬂﬁ

CHARGE AGAINST LABOR ORGANIZATION GRTTS
AGENTS R ﬁos'd\ M018a | a1 fie

W@ﬁﬁ ﬁhmnﬂwaiﬂammmmwbmammhmmmmmm

a. Name

International Union, Security, Pofice and Fire Professionals

of America
¢. Address " Tel. No. e.a. Cell No,

25510 Kelly Rd, Roseville, M| 48066-4994 15)546-8951

f. Fax No. g. eMai
WIORWIN(®)
| h The abovo-mmgd labor organization ar its agents have engagod In and are engaging in unfair labor practioes within the meaning of

2 sm ofthe cna:g- sl :m dear anc oonmmtofm facts cowuﬂngfhe aaageu unmlabormwoes)
Since about QIRNREER] 2015, the above-named tabor organization has restrained and ooerced enployees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of RIRSRIEE] regarding i
suspension for allegedly sleeping on post for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel No. 4b. Celj No,
Paragon Systems, Inc.
4¢. Fax No. 4d. e-Mail
{703)578-1576 a 8 m
5. Lacation of Plant involved (stresf, city, sfate, and ZIP code) 6. Employer reprasentative to comtact
13655 Dulles Technology Dr, Ste 100, Hemdon, VA 20171- Laura Hagan Vice President, Gensral Counss!
I 7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employad
Ggﬁmment Contractor Security ' 150
0. Full name of party fiting charge 11a. Tal. No. 11b. Cell No.
(b) (6), (b) (7)(C)
116 FaxNo. 11d o Mail
(b) (6), (b) (7)(C)

1. Address of party filing charge (streef, dity, stste, and ZIP code)

b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED DY FINE AND

PRIVACY ACT STATEMENT
Solicitation of the information oa this form is anthorized by the National Labor Relationa Act (NLRA), 29 U.S.C. § 151 ez 3eq. The principal use of the iuformation is to
mthemﬁcmllmlwmmMM)mWWWWMMIMMmemmmm&hMnfully
set forth in the Fedoral Register, 71 Fed Reg. 74942-43 (Des, 13, 2006). The NLRB will further explain these nses upon request. Disclosure of this informetion to the

NLRE is voluntary; howeves, failora to supply the information will canse the NLRB to decline to invoke i3 processes.

—-nbas



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5
BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198
May 31, 2016
(b) (6), (b) (7)(C)
Re: International Union, Security, Police and

Fire Professionals (Paragon Systems, Inc.)
Case 05-CB-170122

b) (6). (b) (7)(C
()()()()( .

We have carefully investigated and considered your charge that International Union,
Security, Police, and Fire Professionals of America (SPFPA) and its Amalgamated Local 287 has
violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision was
mcorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street SE, Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on June 14, 2016. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than June 13, 2016. If an appeal is postmarked or given to a delivery
service on the due date, it will be rejected as untimely. If hand delivered, an appeal must be
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal
due date. If an appeal is not submitted in accordance with this paragraph, it will be rejected.



International Union, Security, Police and -2- May 31, 2016
Fire Professionals (Paragon Systems, Inc.)
Case 05-CB-170122

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before June 14, 2016. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after June 14, 2016, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Charles L. Posner

Charles L. Posner
Regional Director

Enclosure: Appeal Form

(b) (6), (b) (7)(C)

International Union, Security, Police and
Fire Professionals of America

25510 Kelly Drive

Roseville, M1 48066

CC:

Matthew Clark, Esq.
65 Cadillac Square, Suite 3727
Detroit, M| 48226

Ms. Laura Hagan, Esq., Vice President
Paragon Systems, Inc.

13655 Dulles Technology Drive

Suite 100

Herndon, VA 20171-4634



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



UNTTED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date fiied
CHARGE AGAINST L:%OR ORGANIZATION ORITS oS- QB’ O3 09\9. \-s\acn “
[ INSTRUGTIONS: File an originaj of this charge with the NLRB Regional Director of the region in wivnch the alleged unfair labor practice
occurred or is occurring. .
" 1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact

Interational Union, Security, Police and Fire Professionals David Hickey, President

of America (SPFPA) -
¢. Address d. Tel. No. e. Cell No.

25510 Kelly Road (588) 772-7250 (586) 709-9563

Roseville, Mi 48066 f. Fax No. 9. e-Mail

(586) 772-9644 spfpapres@aol.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charga (sef forth a clear and concise statement of the fects constituting the alleged unfair labor practices)

Since about QITIRIEE) 2015, the above-named Iabor organization has restrained and coerced employee [JiIREEY
in the exercise of rights protected by Section 7 of the Act by deducting dues in|giigllJ 2015 before the
collective-bargaining agreement was executed by the paries in October 2015 for arbitrary or discriminatory reasons
or in bad faith.

Since about ZIRERIER 2015, the above-named labor organization has restrained and coerced employee RIRIREE

in the exercise of rights protected by Section 7 of the Act by increasing jjjj] dues from $25.23 to $26.48 for
arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
MVM, inc.
4c. Fax No. 4d. e-Mall
(571) 223-4474 mchalec@mvminc.com
5. Location of Plant involved (streel, oity, state, and ZIP code) 6. Employer representative to contact
4460 Guitford Drive, Suite 150, Ashbum, VA 20147 Christopher McHale, General Counsel
7. Type of Establishment (factory, mine, whalesaler) 8. Principal product of service 9. Number of Workers empioyed
Federal Govemment Building Security 300
1ocmrg. 11a. Tel. Na. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mall
. . (b) (6), (b) (7)(C) ‘
11. Address of party filing charge (street, dity, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
ld-csmmtrm.mdtmmucmgumumunmm-iummmmmamwwm.

(b) (6), (b) (7)(C) ek
By:
(b) (6), (b) (7)(C)
" (Signature of representative or person making charge) | P pe name and title or office, ifany | Cen No.
(b) (6). (b) (7)(C) I
Address: Date: Fax No.
(b) (6), (b) (7)(C) Of / zO/J
o-Mail
ZZ (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

L ] PRIVACY ACT STATEMENT
Sol.mtd:mo.fthe mformuionfmthiafofminmbotiudbym}hﬁmdw Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to
m:b_Nmomi labukglmomBord(NLRB)inmcinguﬂrldmpmiumdmwdmdinpm litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Rog. 74942-43 (Doc. 13, 2006). The NLRB will further explain these uses upon request. Disolosure of this information to the

NLRB is volumary, however, failure to supply the information will causs the NLRB to decline to invoke its processes. (0) ). (0) (7XC)
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

March 10, 2016

Michael J. Akins, Esq.

Gregory, Moore, Jeakle, & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, MI 48226

Re: International Union Security, Police and
Fire Professionals of America (SPFPA)
(MVM, Inc.)

Case 05-CB-170364

Dear Mr. Akins:

This 1s to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Choxley L. Posner

Charles L. Posner
Regional Director

cc: Mr. David Hickey
President
International Union, Security, Police and
Fire Professionals of America (SPFPA)
Local 555
25510 Kelly Road
Roseville, MI 48066-4932

(b) (6), (b) (7)(C)

Christopher McHale, Esq.
MVM, Inc.

44620 Guilford Drive, Suite 150
Ashburn, VA 20147-6063





